
Do you know? 
In China, cases of employment disputes through arbitration have been increased 
incredibly since 2008:

●  In 2008, 286,221 cases of employment disputes were settled through arbitration in 
China, with an incredible increase of 93.93% 

●  In the first half of 2009, the number is around 170,000, 30% more than last year

And, most of them ended up with the defeat of employers.

Why?
●  China’s continuous efforts to improve and modify its employment legislation
●  The worldwide economic crisis leads to a more and more tense labor relation between the two parties 
●  Awareness of both employers and employees in safeguarding their legal rights has been 

strengthened rapidly 
●  The arbitration cost is relatively low now 

What does this Guide bring to you?
●  A thorough understanding of what you can and can not do 

under the most up-to-date employment laws and regulations

●  Practical employment strategies
●  Bright mirrors to reflect your potential employment risks 
●  Effective ways to protect your own legal rights and interests
●  Easy reference to dealing with employment troubles
●  Experiences and wisdom from the top employment lawyers
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