Print Expert Sources

from LexisNexis® and Matthew Bender®

Your quick-start guide to using expert sources
for confident, cost-effective legal research

hen you're assigned to research
legal questions with which you have
little or no experience, where do

you start? If your first impulse is to perform a
best-guess word search on the open Web, you're
likely to spend hours sifting through dozens

or even hundreds of irrelevant, outdated or
unreliable results.

Wouldn't it be faster and easier to simply browse
a topical table of contents and go directly to
comprehensive analysis of the exact question
you are researching? And wouldn’t you feel
more confident knowing that your resulting work
product is based on expert-authored sources the
courts cite as authoritative?

We've prepared this quick-start guide to help you
understand how expert sources from LexisNexis®
and Matthew Bender® can help you save time

by researching more efficiently—and give you
confidence that you are providing the most
effective legal representation.

T LexisNexis'



Deep-dive analysis of the laws pertaining to specific practice areas

or jurisdictions, written by the most trusted names in their fields—
Collier, Chisum, Moore, Larson, Nimmer and many others.

Matthew Bender publications are regularly cited by leading courts,
including the U.S. Supreme Court. And because they are updated on
average three times a year, you can be confident that their coverage is
up to date with the most recent cases, statutes and emerging issues.
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P Forms Collections

Drafting forms are key tasks attorneys perform for their clients, company
or agency. LexisNexis and Matthew Bender litigation and transactional
forms products save time by helping you create critical forms in a
fraction of the time it would take to create them from scratch, and help

First Things First:
What Are Expert
Sources?

P Analytical Treatises

rice GUIDE

P Practice Guides

Designed to guide you step-by-step through a litigation matter or a business transaction,
these portable, quick-answer Guides combine the authority of our analytical publications
with practical, task-oriented guidance on a variety of subjects. The LexisNexis®
AnswerGuide™ and Matthew Bender® Practice Guide publications offer a wealth of tips
and practice guidance including checklists, strategic points, warnings, exceptions, traps,
timing issues and prerequisites. You also get detailed, step-by-step instructions and sample
searches for accessing relevant statutes, regulations, cases and other expert sources online
via the LexisNexis services at lexis.com®.
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Why Incorporate Expert Sources
into Your Legal Research?

Q: How do you begin researching a legal issue Many successful
or transaction with which you have little or .
attorneys know that using

no experience? . .
expert sources in print is the

Q: How to you proceed when you're assigned cost-effective and reliable way to
to prepare materials for a matter involving an research lesal issues. Here’s whv:
emerging issue or one in which primary law is & ) Y-
vague or ambiguous?

- p Expert Sources Save Time

Q: Where can you find ideas on how to
craft counter arguments when settled law Rely on expert sources to quickly locate authoritative

is contrary to your pOSitiOf)? analysis that provides the context and background on a
topic or area of law, and sets the course and direction for

When faced with common situations the more detailed research to follow—without wasting
like these, many attorneys turn time trying to weed out irrelevant and unreliable results
first to the open Web. Expecting from open Web searches.

to find the information they need
instantly, these attorneys instead

[ end up wasting hours or even days } Expert Sources Save M()ney
’ trying to sift through and make

sense of vast amounts of results, Beginning your research with expert sources in print is
often without any confidence that cost-effective for your firm, company or agency. Turn
the information returned is relevant, to expert sources first to quickly gain a comprehensive

reliable or current. understanding of the issue you are researching—complete
with citations to the most relevant laws, regulations, cases
and other sources—before going online.

P Expert Sources Provide
Confidence

Expert sources from LexisNexis and Matthew Bender

are written by leading authorities in their areas of law,
and are frequently cited by the courts. Rely on the work
product of experts who have analyzed the law, learn how
- the experts have applied the law to a number of different
: fact patterns, and get ideas on how to tailor that analysis
e . R to your situation. Feel confident that you are providing
the most effective and efficient legal representation while
saving yourself valuable research time in the process.




How to Jump-Start Legal Research
Using Expert Sources in Print

Gain in-depth understanding of an issue
CHAPTER 46 with expert analysis.
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.® Browse the Table of Contents to find your topic in context.
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© Quickly find references to terms or topics you
can't locate in the table of contents using expert-
drafted indexes.
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Form 12.01  Basic employment agreement

Form 12.01A Employment agreement—incentives based ¢

Form 1202 Fixed i full time employ
- Ttz ® e o
Part IV, Forms ML
b GENERAL EMPLOYMENT 15 e “J oy
FoRM 1200 | _....:® Browse the Table of Contents of a forms collection to locate
| Basic employment agreement | current, practice-proven forms you can use to draft litigation filings
e T T or transactional agreements.
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e ..® Get expert, clause-by-clause commentary
e on when and how to use each form.
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ployed by Employer purspant to an em-
ployment agreement dated [Date], 19—,
L bet the parties (“Old Employment

NOW, THEREFORE, in consideration of
the mutual covenants and obligations here-
inafter set forth, the parties agree as
follows:

1 i of Old Empl Agree- | As previ stated, this language voids
ment. The parties agree that the Old Em- | the existing employment agreement of the
ployment Agreement shall be terminated | parties.

concurrently with the execution of this
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(DWaming: The provisions in §°7.04[1), 2 cqo?ccm service of
interlocutory papers. They do not®involve service df a summons and
complaint. See Ch. 2, §§ 2.09:2.18 above. o
-
Papers must be servedeon all parties who have appeared, except as
provided in CPLR 3[”;- 3215(f) or by court order. £"PLR 2103(e).
PRACTICE RESOURCES:

o
. Wem.mw"-.k‘urn & Miller, New York ¢ q‘r:‘ Practice: CPLR
Ch. 2154, o
. L3
* CPLA Manual § 15.03. N
o’ -.
[3] ,Serving Party’s Attorney O
o .
Papers to be served upon a

party in a pending action are to be served
upon that party’s attorney. CPLR 2 LU3(b). If the same attorney appears for
two or more parties, only one copy need be served upon that attorney, If,
for example, the defendant docs not know the identity of the attomeys
representing the other defendants, the plaintiff, upon demand, is required
to provide a list of those parfies who have appeared and the names and
addresses of their attorneys® CPLR 2103(e).

2. By regular m.n.‘-.which is complete upon deposit of the paper in
A postpaid, preperly addressed Wrapper in a post offi

depository wider (h
States post,Oifice w
2103(f) (e

ce or official
e exclusive care and custody of the United
ithin the state (CPLR 2103(b)(2); see CPLR
finition of mailing)); or

@ Timing: If a period of time prescribed by law is measured from
the service of a paper and service is by regular mail, five days are
added to the prescribed period. In the case of a motion, the additional
five-day requirement applies only to the service of the original
motion papers. As discussed in § 7.03[c], there is no need to add five
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For more information

about expert sources available for your practice area or
jurisdiction, contact your LexisNexis Sales Representative,
visit the LexisNexis Store at www.lexisnexis.com/store

or call 1-800-223-1940.
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