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1 Lexis® Argument Analyser

Note — Argument Analyser is not a part of the Lexis+ subscription package. In case you do not see this
product on your experience dock it implies your organisation does not have a subscription to Argument
Analyser.

Lexis® Argument Analyser is an efficiency solution powered by artificial intelligence (Al) that enhances
your case law research by swiftly unearthing deep insights in relation to your matter.

Discerning legal researchers know how case law can change in real time. Depending on the task, this
may mean reviewing hundreds of documents in a matter of days. Using data extracted from your
passage, Argument Analyser will comb LexisNexis vast case law database to find case law directly
relevant to your matter.

In Lexis+, jumpstart your litigation strategy by selecting the Argument Analyser experience from the
Experience Dock.

@ Lexis+ Australia

What text would you like tolanalyse today?

Argument Analyser will analyse a passage from any legal document and return downloadable authorities, citation analysis and recommendations on relevant legal issues and case law.
You cananalyse your own document or another party’s.

Q Paste the text you would like to analyse in the box below. If you do not have a passage from a decument to-analyse, you can enter details of your matter, induding significant facts, legal

Legal issues and relevant case dtations and legislation references.
Research

&

Practical
Guidance

@ LexisNexis takes the security of our customer data very seriously and we have incorporated data protection into the design and implementation of Argument Analyser. (0}

Simply enter a passage from any legal document into 0 Lexis Argument Analyser to retrieve relevant
case recommendations 9 analysis of cited cases 9 and legislation 9 and mapping of the salient

legal issues 9 contained in your source document. These results are returned in one secure dynamic
dashboard, ready for you to review and download. Do you wish to narrow the recommended cases to a

certain jurisdiction? Simply use the filters G provided to arrive at the list of cases that matter the most.
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acted fromo'nission: e

Cited Cases (1) Cited Legislation (11) Legal Issues (5)

@ selectsllcited cases Batch Download Your Submission:

[11] Thereis not, and has never been, any definition of ‘casual employees o the concept of casual employment in the

WorkPac Pty Ltd v Skene | (2018) 264 FCR 536 at [129].
B [129].[142];(2018) 280 IR 191 at [129],[142] : [2018] FCAFC 131 at [129].[142]; s
BC201807238 at [129],[142]

147];(2018) 362 ALR 311 at Act That is so notwithstanding that ‘casual employees 'was held in WorkPac Pty Ltd v Skene to have 2 'legal meaning

o 11, and that that expression now has an important place in the National Employment Standards [NES) - a set of directly

[

legislated and widely applicable minimum standards of employment12 that cannot be displaced. 12 Relevantly, Fair
‘Work Act 2009 55 86 and 95 exclude casual employees from the NES entitlement to paid annual and personal/carer s
|e2ve 14 Generally, 25 in this case, casuzl employees are instead entitled to 2 Taading ' on top of the rate
casuals. 11(2018) 264 FCR 563 2t [129], - 12The subject matters are set out in Fair Work Act 20095 61(2). 13
SeeFair Work Act 2009 53 43(1), 44, 55, and 61(1). 14 5ee also Work Act 2009 5 67(1), 106, 111, 116 and 123

id to non -

Results

Recommended Cases

Filter by Impacted by: (2) [ Cited Cases (1) ] [ Cited Legislation (11) ) [ Legal lssues(5) ]
1. € WorkPac Pty Ltd v Rossato Jurisdiction:
s g Cth
) Jurisdiction Es (2020)2961R 38 [2020]FCAFCB4  BC2A
Court:
(O Commonwealth{ Judges: Bromberz\WhitsWheelahan 1) i
Legal Issues:  parol evidence, casuzl emplayment, empl contract, empl t status, workers compensation
O New South Wales (3) ; g Judgment
Catchwords:  Statutes — Interpretation — (CTH) Fair Wark Act 2009 5 236 — Small business emplayer o
[ Queensland v \pensation — Compensation — Restitution — Employment stat 2
Q ) Workers® compensation — Compensation — Restitution — Employment status 20 May 2020
O Australian Capital Territory (1)
O Victoria(1) 2. ® Australian Building and Construction Commissioner v Construction, Forestry, Mining and Energy Union (CFMEU) (North Jurisdiction:
Queensland Stadium Case) Cth
CaseBase (2020)297 IR 15 Court:
[ Court Judges: Rangizh FCA
. . Legal Issues:  whien refused, casual employes, industrizl relations, industrial law, industrial actio Judgment
O Federal Circuit Court of Australia (84) : 1
Catchwords:  Statutes — Interpretation — (CTH) Workplzce Relations Act 1986 5 4 — Industria Date:
[ Federal Court of Australia (43) Statutes — Interpretation — (CTH) Fair Work Act 20095 133 — Employee 10 4ul 2020
[ Fairwork Australia (2009-2012) (15) Industrial law — Industrial refations — Unlawful industrizl action — Contravention
[ Fairwork Commission, Full Bench {Australiz) (11) 3. % Construction, Forestry, Mining and Energy Union (CFMEU) v Glendell Mining Pty Ltd Hiprictiony
Cth
O Federal Court of Australia, Full Court (11) CaseBase (2017) 249 FCR495 BC201707807 -~
ourt:
Judges: SiopisWhite,Bromwich £
Show More £ : v z : 2t FCAFC
Legal Issues: appesl dismissed, employee entitlements, enterprise agreement. annual leave, industrial law
o w s s ) " Judgment
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