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worldwide

11.1.22 Patents 
in 36 jurisdictions 
worldwide

Guide to patents 
in 36 jurisdictions 
worldwide

11.1.23 
Pharmaceutical 
antitrust in 31 
jurisdictions 
worldwide

Guide to 
pharmaceutical 
antitrust in 31 
jurisdictions 
worldwide

11.1.24 Product 
liability in 31 
jurisdictions 
worldwide

Guide to product 
liability in 31 
jurisdictions 
worldwide

Guidance Note Forms and 
Precedents

Checklists Other 
Resources

11.1.25 Product 
recall in 24 
jurisdictions 
worldwide

Guide to product 
recall in 24 
jurisdictions 
worldwide

11.1.26 Project 
finance in 48 
jurisdictions 
worldwide

Guide to project 
finance in 48 
jurisdictions 
worldwide

11.1.27 Public 
procurement in 
37 jurisdictions 
worldwide

Guide to public 
procurement in 
37 jurisdictions 
worldwide

11.1.28 
Restructuring 
and insolvency in 
45 jurisdictions 
worldwide

Guide to 
restructuring 
and insolvency in 
45 jurisdictions 
worldwide

11.1.29 Right 
of publicity in 
21 jurisdictions 
worldwide

Guide to right 
of publicity in 
21 jurisdictions 
worldwide

11.1.30 Telecoms 
and media in 
44 jurisdictions 
worldwide

Guide to telecoms 
and media in 
44 jurisdictions 
worldwide

11.1.31 Trade 
and customs in 
13 jurisdictions 
worldwide

Guide to trade 
and customs in 
13 jurisdictions 
worldwide

11.1.32 
Trademarks in 
52 jurisdictions 
worldwide

Guide to 
trademarks in 
52 jurisdictions 
worldwide

11.1.33 Vertical 
agreements in 
36 jurisdictions 
worldwide

Guide to vertical 
agreements in 
36 jurisdictions 
worldwide

11.1.34 
Advertising and 
marketing in 
19 jurisdictions 
worldwide

Guide to 
advertising and 
marketing in 
19 jurisdictions 
worldwide

12. LEARNING AND DEVELOPMENT

12.1 Planning and delivery

12.1.1  In–house 
lawyers—The role 
of learning and 
development

12.1.2 In–house 
lawyers—Building 
the business case 
for learning and 
development

Post course 
evaluation 
questionnaire

12.1.3 In–house 
lawyers—
Identifying 
learning needs

Learning 
needs analysis 
questionnaire for 
managers

Learning 
needs analysis 
questionnaire 
direct reports

12.1.4 In–house 
lawyers—
Formulating a 
learning and 
development 
policy

Policy staff survey
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13. COMPANY SECRETARIAL

13.1 Company secretarial resources for in-house lawyers
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points for a 
listed company 
secretary

13.1.2 
Shareholder 
communications

13.1.3 Board and 
directors

13.1.4 Continuing 
obligations

13.1.5 Governance 
and risk

14. DOING BUSINESS GUIDES

14.1 Doing business in key global jurisdictions
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14.1.2 Doing 
business in: the 
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14.1.3 Doing 
business in: the US

14.1.4 Doing 
business in: 
Australia

14.1.5 Doing 
business in: Brazil

14.1.6 Doing 
business in: 
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14.1.7 Doing 
business in: China

14.1.8 Doing 
business in: 
Cyprus

14.1.9 Doing 
business in: France

14.1.10 Doing 
business in: 
Germany

14.1.11 Doing 
business in: Hong 
Kong

14.1.12 Doing 
business in: India

14.1.13 Doing 
business in: 
Ireland

14.1.14 Doing 
business in: Japan
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